FAMILIES IN TRANSITION

Tulsa County Courthouse, Room 200
500 S. Denver
Tulsa, OK 74103

MEDIATOR REGISTRATION FORM

Name:

Organization:

Address: City: State: Zip:

Phone: E-mail: Fax:

Current Profession & Licensure:

Please indicate how you have completed the Requirements set forth in the District Court Mediation Act, 12 0.S. Section
1825 to be on the District Court's Families in Transition list of "Qualified Divorce & Family Mediators.”

____A. I am currently certified for family and divorce mediation pursuant to the Dispute Resolution Act, 12 0.S. Section
1801. (Please attach copy of certificate.)

B. 1. | have completed a minimum of forty (40) hours of training in family and divorce mediation, which training has
been approved by the Mandatory Continuing Legal Education Commission of the Oklahoma Bar Association.
AND, (Please list information below and attach copy of certificates)

Title & Course Content Trainer Location Total Hours

2. | have conducted at least twelve (12) hours of mediation with three (3) separate families, AND

3. 1will complete at least six (6) hours every other year of professional education in the area of family mediation.

____C. I have been regularly engaged in the practice of family and divorce mediation for at least four (4) years.

Have you received training in Domestic Violence Mediation pursuant to 43 O.S. Section 107.3 (B) (1)? __ Yes __ No
(Please describe training and attach copy of certificate and/or training brochure.)

STATE OF OKLAHOMA )
COUNTY OF TULSA ) ss.

I shall conduct my activities in accordance with the Code of Professional Conduct for Mediators as set forth in 12
O.S. Chp 37, App A. | will adhere to the Model Standards of Conduct for Mediators approved by the Litigation and
Dispute Resolution Sections of the American Bar Association, the American Arbitration Association, and the Society of
Professionals in Dispute Resolution. | agree that any, or all, of the above information may be placed on the Tulsa County
District Court’s Families in Transition List of Qualified Family and Divorce Mediators which may be disseminated to the
public, including through the Internet.

| hereby certify that the information contained herein is true and correct to the best of my knowledge:

Signed: Date:

Subscribed and sworn to before me this day of , 19

Notary Public:

My Commission Expires:

(Mail Completed Form & Copies of Certification/Training to the above address.)
04/28/99



CODE OF PROFESSIONAL CONDUCT FOR MEDIATORS
12 O.S. Chapter 37, App. A

A. Preamble

1. A mediator isan impartial third party certified according to the provisions of the Act who enters a dispute with the consent of the

parties, to aid and assist them in reaching amutually satisfactory settlement to the issuesin dispute.

2. Mediation is an informa process of resolving a dispute with the assistance of amediator. Mediation carries ethical responsibilities and
duties. Thosewho act as mediators must be dedicated to the principle that all disputants have aright to negotiate and attempt to determine the outcomes of
their own conflicts. In addition, mediators are bound by the ethical guidelines of this code, which specify their duties and obligations to parties who engage
their services, tot he mediation process, to other mediators, to the agencies which administer programs of mediation, and to the general public.

3. Thisisapersonal code for the conduct of the individua mediator and isintended to establish minimum principles applicable to al

mediators.
B. TheCode
1. The responsibility of the mediator to the parties.
a) Initiating mediation.
Any agency or person may make recommendations, suggestions, or urgings, but the decision to engage in mediation is made solely by the disputing
parties themselves, unless mediation is mandated by legidation, by court order or by contract.
b) Involvement of parties

(1) Themediator urgesthat the parties agreeing to mediation take an active role in the mediation process.

(2) Intheevent of non-resolution, the mediator informs parties of the options available to them under the provisions of the Act.
c) Parties mutual agreement on the mediator.

The mediator begins mediation only with mutual consent by the parties.
d Responsibility of the partiesin mediation.

(1) Theparties, not the mediator, are responsible for decisions made during mediation, as they are not being
represented independently by the mediator.

(2) Themediator never forces partiesinto reaching a settlement.

(3) Themediator never makes decisionsfor parties.

€) Termination of mediation.

(1) Themediator suspends or terminates mediation when it appears that continuation would harm or prejudice any party.

(2) Themediator terminates the mediation session when it appears that a party is unable or unwilling to make an effort to
meaningfully participate in the mediation process.

(3) Themediator terminates mediation when it appears that mediation is not productive, and the parties are unwilling to
continue.

(4) Themediator shall not proceed when a party appears to be intoxicated, irrationally or exhibitsimpaired judgment.

2. The responsibility of the mediator to the mediation process.

a) Mediator’s expertise.

(1) Themediator performs mediation services only where qualified to do so by experience and training.

(2)  Themediator makes appropriate referrals when parties need additiona information in order to resolve their conflict.
b) When it isimproper to be mediator.

(1) Themediator who has represented or counseled aclient beforehand shall not accept the role of mediator.

(2)  Themediator who has prior acquaintance with a party shall not accept the role of mediator, unless the current parties,
when informed of the prior acquaintance, mutually agree that the mediator shall conduct the mediation.

(3) Themediator who has biases or prejudices either for or against one of the parties or the issuesin dispute shall not
accept therole of mediator.

c) Mediator'simpartidity.

(1) Themediator shall maintain impartiaity at all times.

(2) Themediator does not represent a party of mediation in court concerning the issues which were the subject of
mediation.

d)  Mediation and thelaw.

(1) Themediator shall not offer lega adviceto parties.

(2) Themediator shall alow partiesto independently assesstheir legal position and/or seek the assessment of an
attorney.

3. The responsibility of the mediator toward other mediators.

a) Joining mediation in progress.
(1) Themediator shall not enter a session already in progress without first conferring with the other mediator.
b)  Working with other mediators.

(1) Theco-mediator shall keep the other mediator(s) fully informed of developments during the course of mediation.

(2)  Theco-mediator shall not show disagreement with, nor criticism of, the other mediator(s).

4, The responsibility of the mediator to the sponsoring agency and to the profession.

a) Mediator’'s role during mediation.

(1) Themediator shall accept full responsibility for the honesty and merit of interventions or suggested optionsinitiated by
the mediator.

(2) Themediator shall withdraw when requested to by the parties, or upon discovering an inability to fulfill the
requirements of the Act or the Oklahoma Rules and Procedures for the Dispute Resolution Act.

(3) Themediator shall work within the policy of the sponsoring agency, and shall avoid the appearance of impropriety.

(4)  Themediator shal not use the third-party role for persona gain or advantage.

(5) Themediator shall not accept money nor anything of value for services, other than the collection of feeslisted
elsewhere in the Oklahoma Rules and Procedures for Digpute Resolution Act.

(6)  Themediator shall not voluntarily incur obligations or perform professional servicesthat might interfere with the ability
to act asan impartial mediator.

5. Theresponsibility of the mediator to the general public.

a) Confidentiaity of mediation.

(1) Themediator shall not reveal, outside the negotiations, information gathered during mediation.

(2)  Themediator may disclose information from mediation after obtaining the expressed, written permission of al pertinent
parties or when permitted by statute.

(3)  Under the Protective Services for the Elderly Act of 1977 (Title 43A, Section 801 et seq.), and Title 21, Section 846
which deals with persons under age eighteen, the mediator is responsible for reporting information to the proper agencies upon learning that
any elderly or handicapped person or child has had physical injury or injuriesinflicted upon him or her, by other than accidental means, where
the injury appears to have been caused as aresult of physical abuse or neglect.



QUALIFIED MEDIATORS MINIMUM REQUIREMENTS
OKLA. STAT. tit. 12 § 1825

A district court may maintain a list of qualified mediators to assist the parties in selecting a
mediator. In order to be placed on any such list, an individual shall meet the following
minimum requirements:

1. Civil and commercial mediators shall:
a) be certified pursuant to the Dispute Resolution Act, or
b) (1) complete a minimum of twenty-four (24) hours of mediation training, which
training has been approved by the Mandatory Continuing Legal Education
Commission of the Oklahoma Bar Association,
(2 Observe a minimum of two (2) mediation proceedings, and
3 Complete at least six (6) hours every other year of continuing professional
education in the area of mediation, which education has been approved by
the Mandatory Continuing Legal Education Commission of the Oklahoma
Bar Association; and

2. Divorce and Family Mediators shall:
a) be certified for family and divorce mediation pursuant to the Dispute Resolution
Act, or

b) Q) complete forty (40) hours of training in family and divorce mediation, which
training has been approved by the Mandatory Continuing Legal Education
Commission of the Oklahoma Bar Association,
(2) Conduct at least twelve (12) hours of mediation with three (3) separate
families, and
3 Complete at least six (6) hours every other year of professional education
in the area of family mediation, or
C) have been regularly engaged in the practice of family and divorce medciation for
at least four (4) years.

Nothing in this act shall preclude the parties from agreeing:

1. To participate in any alternative dispute resolution process, including mediation,
independent of this act or any related court order; or
2. To select a mediator not identified on any list of qualified mediators maintained by the

district court.

Mediators who are not certified pursuant to the Dispute Resolution Act, upon request by the
court, any party or legal counsel, shall provide information demonstrating the mediator’s
compliance with the requirements of Section 4 of this act, and shall agree to adhere to the
Model Standards of Conduct for Mediators approved by the Litigation and Dispute Resolution
Sections of the American Bar Association, the American Arbitration Association, and the
Society of Professionals in Dispute Resolution.



DOMESTIC VIOLENCE REFERRAL TO MEDIATION
OKLA. STAT. tit. 43 § 107.3 (B) (1)

When property, separate maintenance, or custody is at issue, the

court:

1.

May refer the issue or issues to mediation if feasible unless
a party asserts or it appears to the court that domestic
violence or child abuse has occurred, in which event the
court shall halt or suspend professional mediation unless the
court specifically finds that:

a)

b)

the following three conditions are satisfied:

(1)

()

3)

(4)

the professional mediator has substantial
training concerning the effects of domestic
violence or child abuse on victims,

a party who is or alleges to be the victim of
domestic violence is capable of negotiating
with the other party in mediation, either alone
or with assistance, without suffering an
imbalance of power as a result of the alleged
domestic violence, and

the mediation process contains appropriate
provisions and conditions to protect against an
imbalance of power between parties resulting
from the alleged domestic violence or child
abuse, or

in the case of domestic violence involving parents, the
parent who is or alleges to be the victim requests
mediation and the mediator is informed of the alleged
domestic violence.



DEFINITION OF SUBSTANTIAL TRAINING
INDOMESTIC VIOLENCE
FOR MEDIATORS

Substantial Training in domestic violence for mediatarsis a minimum of 12 hours training beyond any domestic violence training
included in basic family and divorce mediation training to include the following:

I. Introduction: Domestic Violence

A. Overview of Services )
1. Counseling Programs (adults & children)
2. Lega Advocacy
3. Shelter. .
4. Transitiona Housin
5.  Resources & Referrals

B. Definition of Domestic Violence
. Mythvs. Fact . .
2. Current Statistics fnatl,onal_ & local)
. Socia & Cultura Implications

II. Dynamics: Domestic Violence

A. Power & Control Tactics

. ySiC

Emotional & Verbal
Sexud
Economic
Intimidation & Threats
Isolation

B. Cycleof Violence
. Tension Building Phase
2. Acute Battering Phase
3. Contrition Phase

I11. Safety Planning

EIENRINT

A. Screening for Domestic Violence
CSR Abuse Index

Trauma Symptom |nventor
Abusive Behaviors Checkli
Risk Assessments

B. Victims Safety: Adult

Protective Orders . .
Leaving an Abusive Relationship
Safety During Visitation Exchange
Victims' Safety Plans

ety for Children L
ety Planning for Visitation exchanges
Safety Planning for Visits
Safety Planning for Phone Contact
Safety Planning During Abusive Incident
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0
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Control Planning for the Batterer

E. Safety for Mediators
1 ety in the Workplace

V. Impact of Domestic Violence on Children
A. Child Development: Symptoms
1. Infanc

2. Pre-adolescence
3. Adolescence

C. PTSD Symptoms
1. Abused Children o
2. Children Who Witness Domestic Violence

V. Lega Requirements for Child Custody in Cases of Domestic Violence
VI. Legal Implications for Mediators

A. Ethics .

B. Boundaries

C. Roleof the Mediator

D. Policies & Procedures
E. Confidentiality

Training may be completed through a combination of:
A. Formal Courses . ]
B. Approved Continuing Education Courses
C. Experience Under Supervision . .
D. Experience Teaching Domestic Violence Courses
E. Supervised Tutoridls = . o
F.  Observations of Domestic Violence Treatments/M ediations
G. Professional Experience



